
 

In the News:  Fatal Shooting Following a Mediation in Phoenix 
 

On January 30, 2013, the lives of a lawyer and his client were violently termi-
nated, allegedly by the other party to a mediation that had just taken place at a 
law office in Phoenix, Arizona.  The tragic incident was reported the next day 
by Martha Neil on the ABA Journal web site.  A blog entry by Susan Yates was 
posted to Just Court ADR entitled, What Might We Learn from the Post-Mediation 
Shooting in Phoenix?   
 

One striking line from Yates' blog entry is, "screening is not a luxury that only 
family mediators can afford."  Anecdotal evidence suggests some  Virginia certified mediators do not 
assess for appropriateness in general cases.  Please remember that the Standards of Ethics and Profes-
sional Responsibility for Certified Mediators call for assessment for appropriateness of mediation 
"prior to and throughout the mediation" in all cases, including general cases.  
 

For general cases, the assessment usually need not be as in depth as for family cases.  It could be done 
on paper.  Questions can include 1) whether there are any other court matters of any type pending for 
either party, 2) whether there has been any violence or abuse between the parties, 3) whether either 
party is fearful of the other, or concerned about being in the same room with the other, and 4) whether 

 the participants have decision making authority.   
 Depending on the responses, follow-up questions  
 along the following lines could be necessary:   
  

  safety concerns; 
  imbalance of power; 
  mental health issues; 
  active protective orders; 
  violence;  
  drug/substance abuse. 
 

 Not only is screening an ethical obligation, it can   
 also help a mediator identify a potentially unsafe  
 situation.  If  you need assistance creating a  
 screening form for general  cases, or help devel- 
 oping a mediation termination and safety plan,  
 please do not hesitate to contact the DRS office. 
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Twenty-Years of Data from Virginia Court-Connected ADR  
 
 
State-Funded ADR Cases and Expenditures 
 
 
Chart A:  ADR expenditures 
have been gradually increas-
ing each year, with the past 
four years holding steady 
just below two million dol-
lars.  These expenditures are 
covered by the DRS budget, 
the criminal fund, and grant 
procurements. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Chart B:  For the last three 
years, state-funded J&DR 
mediations remain con-
sistent, falling just under 
12,000 cases. 
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Court-Referred ADR Expenditures
Expenditures by Fiscal Year

• 1994-95 $   55,715
• 1995-96 $  104,965
• 1996-97 $  126,655
• 1997-98 $  118,947
• 1998-99 $  204,247
• 1999-00 $  296,299
• 2000-01 $  567,280
• 2001-02               $1,124,784
• 2002-03               $1,204,410
• 2003-04 $1,255,180
• 2004-05 $1,551,410
• 2005-06 $1,519,000
• 2006-07 $1,618,797
• 2007-08 $1,777,074
• 2008-09 $1,860,775
• 2009-10 $1,923,452
• 2010-11 $1,882,329
• 2011-12 $1,955,480
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Chart A

J&DR Court State-Funded Mediations
Includes Custody, Visitation & Support (CVS) Cases 

and Non-CVS Cases
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Chart C:  State-funded 
General District Court 
mediations have shown 
minimal fluctuation 
over the last eight years, 
averaging 2,060 cases. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Chart D:  Through fiscal 
year 2007-08, OES 
awarded contracts to 
pay for mediations at 
the Circuit Court level.  
The number of cases 
mediated over the last 
five years of that con-
tract program averaged 
252 per year.  Since  
fiscal year 2008-09, the 
mediator fees for court-
referred cases are paid 
by the parties.  
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General District Court State-Funded Mediations
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Circuit Court State-Funded Mediations
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Chart E:  A Judicial  
Settlement Conference 
program began in the 
Circuit Courts the end of 
fiscal year 2003-04.  The 
number of cases referred 
to this program has  
significantly increased, 
with 1100 conferences 
conducted in fiscal year 
2011-12. 
 
 
 
 
 
 
 
 
 
 

Certified Mediator Force 
 

Chart F:  The red bars  
record the number of 
newly certified media-
tors for each year since 
1993 when Virginia first 
offered mediator certifi-
cation for those wishing 
to mediate court-referred 
cases.  A total of 321 me-
diators emerged the first 
year, with the next year 
dropping to about a 
third of that initial surge.  
In 1995, the first set of 
mediators was due for 
recertification, and there 
were a number who let 
their certification lapse.    
Those mediator records 
were archived, and the 
green bars on the chart record the subsequent archived numbers annually.   
 
Other than the initial year certification was offered, new certifications peaked at 264 in 1999.  In 
2001, the number of new mediators and the number of archived mediators was perfectly balanced 
at 200 each.  Since then, there have been more archives than certifications every year.  The last three 
years show a more consistent leveling off for both numbers. Page 4 

Judicial Settlement Conference
A Circuit Court State-Funded ADR Program 
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Number of Mediators Newly Certified 
and Number Archived Each Year: 1993 - 2012
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Chart G:  Blue bars depict-
ing the number of actively 
certified mediators each 
year since 1993 reveal a 
peak during 2000 and 2001 
when there were 944 me-
diators.  Over the past ten 
years, the numbers have 
gradually decreased, 
bringing the number of 
currently certified media-
tors to 537.  A total of 2,817 
individuals have received 
certification since 1993, 
and 2,280 have let their 
certification lapse.  During 
the twenty-year period, 
the average number of ac-
tive mediators was 700, 
the number in the mediator force in 1997 and again in 2007.  Of the mediators certified in 1993,  
forty-nine have maintained their certification for the twenty years. 
 
 
 
 
 
 
Chart H:  This is a com-
parison of the percentages 
of mediators in 2003 and 
in 2012 holding each level 
of certification and hold-
ing mentor status.  Cur-
rently, the number of 
GDC certifications and the 
number of JDR certifica-
tions are almost the same.  
The percentage of media-
tors with mentor status 
has increased over the 
past six years. 
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Total Number of Actively Certified 
Mediators Each Year:  1993 - 2012
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Percentage of Mediators at Each 
Certification Level and with Mentor Status
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Chart I:  Here is a  
comparison between 
2003 and 2012 of the  
education levels of the  
mediators.   The largest 
increase has been in the 
percentage of lawyers 
among the certified  
mediators. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Chart J:  Of those media-
tors for whom DRS has 
received a Mediator Pro-
file Form, this chart 
shows the makeup of 
bilingual mediators.  
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Education Level of Virginia Mediators
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Bilingual Mediators
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7.6% of certified mediators (41 of 537) indicate they are bilingual.  One mediator speaks 5 
languages, 2 speak 3 languages, 3 speak 2 languages, and 35 speak 1 language other than 
English.   These  numbers include only the mediators who have submitted Mediator Profile 
Forms. 

Chart J



 

Educating the Public about Mediation: Patch and Facebook 
 

Far too many people have never heard of media-
tion. Far too many people do not realize that  
mediation is appropriate for them in whatever 
dispute(s) they are in. We need to change that. 
The question is how to do it. 
 
Every time anything positive gets published 
about mediation anywhere, it helps all of us a  
little bit.  
 
I have been experimenting with social media and 
internet use toward that end. Here is a link to a 
sample:  http://delray.patch.com/
announcements/mediation-services-at-alexandria-juvenile-and-domestic-relations-court.  
 
You could do the same. To find out whether there is a Patch online newspaper in your part of Virginia, 
go to www.patch.com. If you are interested in submitting short articles regularly, contact the editor 
about becoming a Patch blogger. If you know of news about mediation but want someone else to  
report on it, contact the editor. If you have an event such as an educational program about mediation, 
post information about it. If Patch is not yet in your area, see what other local online and print commu-
nity newspapers might welcome articles about mediation.* 
 
Another option is to create a Facebook page for your mediation business. If you write a blog anyway, 
this is a good idea. You can post links to your blog articles and other useful information there. Face-
book posts are more contagious than most blog posts are. If someone Likes your Facebook business 
page, their Facebook friends may notice it and so notice you.  
 
If you create a Facebook business page, the next step is to be shameless about asking your friends,  
relatives, and colleagues to Like it. I will shamelessly set an example here: Please, everybody who uses 
Facebook at all, Like my page! It’s www.facebook.com/vlcolin. Send me a message about your page, 
and I will gladly do the same for you. 
 
The more we publish about each of our mediation businesses, the more we all benefit. Better yet, the 
public benefits. People get to discover the availability and excellence of mediation. And that's the big 
goal.  
 
Submitted by Virginia L Colin, Ph.D., a J&DR and Circuit Court-Family certified mediator and mentor.  You 
can reach Dr. Colin at mediatorQ@gmail.com, www.fairfaxmediator.com, or 703-864-2101.   

 
[Note:  You will find patch.com's terms and conditions at http://delray.patch.com/terms and blogger terms at 
http://delray.patch.com/blog/blogger-tos.]     

*A prime example of taking advantage of media resources, Virginia mediator Kermit Hobbs recently 
had an article published in the Suffolk News Herald, entitled “Lines in the Sand.” 
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When Domestic Violence Follows Religion into the Room 
 

Domestic violence is a major health concern in our society today: 
It affects one in four females and one in seven males.i  Economic 
hardship increases stress levels and impacts the levels of domes-
tic violence.  Most of the victims are female. 
 

The most dangerous time for a victim of domestic violence is 
when she or he is attempting to leave an abusive relationship.  
Since we see clients in the midst of separation or divorce, formal-
izing the leaving process, we have been faced with a growing 
number of families where domestic violence is an issue.  It is, 
therefore, critical that we at CMG Foundation understand and 
recognize the red flags of domestic violence and ways to ensure a 
safe environment.  
 

To our growing concern, religion was being used to justify acts of domestic violence in many of our cases.  Perpe-
trators used religious teachings to excuse their abuse, and victims struggled with the moral dilemma of breaking 
the sacrament of marriage.  Since we believe that speaking of domestic violence should not be taboo and being 
more open will help alleviate the issue, we decided to hold a roundtable discussion with some prominent mem-
bers of our religious community.  These leaders came from Protestant and Jewish denominations.  We formulated 
the following set of questions to pose to our Roundtable so that we could learn more about how religion address-
es domestic violence and how we could work together to help alleviate this growing trend. 
 

How do your religious teachings address the roles of women in relation to men? 
How does your Church, Synagogue or Temple address victims of domestic violence if your religious teachings  
    do not directly address the issue? 
How does your Church, Synagogue or Temple address domestic violence during the general worship service? 
How does a victim of domestic violence know that they can come forward if domestic violence is not addressed 
    during the general worship service? 
How do we provide our clients with an alternative view, in addition to referring them to their religious leader? 

 

We learned much from this discussion.  In summary, there is nothing in the Bible or the Torah to justify domestic 
violence.  The scripture in the Bible that speaks of “submission” is widely misinterpreted.  Culture and religion 
are closely intertwined.  However, social and cultural customs play a significant role in excusing domestic vio-
lence.  We need to learn from and work with our religious leaders to stop this violence.  In the United Nations’ 
Platform for Action, governments around the world declared that “violence against women constitutes a viola-
tion of basic human rights and is an obstacle to the achievement of the objectives of equality, development and 
peace.”ii  We all aspire for peace on Earth. 
 

As the discussion continued, we realized that one roundtable would not suffice.  We look forward to expanding 
our discussions with a broader range of religious leaders in our community and plan on holding a series of 
roundtables focusing on domestic violence and religion.   
 

About CMG Foundation: 
CMG Foundation is a non-profit organization founded to help resolve disputes amicably in our community by 
offering affordable alternative dispute resolution solutions and training for individuals, businesses, communities 
and schools.   www.cmg-foundation.org 
 
i  Black, M.C., Basile, K.C., Breiding, M.J., Smith, S.G., Walters, M.L., Merrick, M.T., Chen, J., & Stevens, M.R. (2011). 
  The National Intimate Partner and Sexual Violence Survey (NISVS): 2010 Summary Report. Atlanta, GA: National  
  Center for Injury Prevention and Control, Centers for Disease Control and Prevention,  
  www.cdc.gov/ViolencePrevention/pdf/NISVS_Report2010-a.pdf  
  [hereinafter NISVS].  
 
ii  United Nations, http://www.un.org/rights/dpi1772e.htm. 

Page 8 

http://www.cmg-foundation.org/C:\Users\MRinehul\Documents\bond%20forms�
http://www.cmg-foundation.org�
http://www.cdc.gov/ViolencePrevention/pdf/NISVS_Report2010-a.pdf�
http://www.cdc.gov/ViolencePrevention/pdf/NISVS_Report2010-a.pdf�


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Page 9 

This article appeared in Family Law News, published by the Family Law Section of the  
Virginia State Bar, Volume 32, Number 4, Winter 2012.  It is reprinted with the  

permission of the Family Law Section of the Virginia State Bar.   
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This article appeared in Family Law News, published by the Family Law Section of the  
Virginia State Bar, Volume 32, Number 4, Winter 2012.  It is reprinted with the  

permission of the Family Law Section of the Virginia State Bar.   
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This ADR Times article is reprinted with the permission of the Center for Alternative Dispute  
Resolution in Honolulu, Hawaii.  If you wish to subscribe, contact CADR@courts.hawaii.gov.  
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Register online at  VMN Web site 

http://www.vamediation.org/�
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                                        ADR Resource Corner 

 
 

Psychology Today Blog:  Beyond Words by Jeff Thompson 
 

Stories Mediators Tell - Thompson writes of a conversation he had with Lela Love about a new book 
bearing this title that she and Eric Galton co-edited, published in 2012 by the American Bar Associa-
tion/Section of Dispute Resolution.  The book is a collection of 31 mediation stories authored by 24 me-
diators.  Each mediator storyteller adds to the end of the story his or her own reflections regarding what 
took place.  At the ABA website, you can view the Table of Contents, Introduction and Chapter 1 of 
Stories Mediators Tell - a very interesting read.  (Also available at www.amazon.com.)  
 
Business Conflict Blog:  Mediation Films Win CEDR Award 
 

Produced by The Harvard Kennedy School, these films on mediation of corporate/community disputes 
are available for live downstream at www.BASESwiki.org. "Corporate-Community Dialogue: An Intro-
duction" includes the following three short stories where a neutral third-party mediator through dia-
logue assisted the parties to resolve their core conflicts. 
 Making Monkey Business (a hydro-electric power plant and surrounding communities in  
 the Philippines) 
 Putting Ourselves in Their Shoes (a copper  mine and indigenous communities in the  
 Peruvian Andes) 
 The Only Government We see (an oil and gas company and local communities in the  
 Niger Delta) 
 
AFCC and Sesame Street Initiative:  Little Children, Big Challenges: Divorce  
 

The program helps children cope with and understand divorce. Project resource materials are available 
through the Resource Center on the AFCC website and online at sesamestreet.org/divorce.  
 
Court ADR News:  What Neuroscience Tells Us about Our Approach to Conflict 
 

By Jeremy Lack and Francois Bogacz, this article was prepared for the ABA's 14th Annual Section of Dis-
pute Resolution Spring Conference.  
 
New York Times Magazine:  Do You Suffer from Decision Fatigue? 
 

By John Tierney - " You may be expending your finite amount of willpower too early in the day. . . . The 
very act of making decisions depletes our ability to make them well.  So how do we navigate a world of 
endless choice?"  Among other interesting applications for mediators and collaborative lawyers, this 
story explains why it helps to have snacks on the table for parties . . . and encourage them to eat! 
 
Abraham's Path Initiative 
 

The goal of the Abraham's Path Initiative, founded by William Ury, a familiar name in the ADR com-
munity, is to encourage peace and foster unity among various cultures in the Middle East.  Ury com-
ments, "Amidst the significant tumult in the Middle East, Abraham's Path continues to demonstrate its 
potential to become a long-term 'game changer,' a way to change the story from hostility to hospitality 
by highlighting the essence of what is best in the peoples, cultures and faiths of the region.  The Path 
reminds us that, no matter how difficult conflicts may be, what unites us all as human beings is far 
greater than what divides us." 
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KEEPING YOU INFORMED  
 

~  DRS UPDATE  ~ 
 

Greetings from the Staff at 
Dispute Resolution Services 

 
 Hope You’re Enjoying a Wondrous Winter!  

 
What Words Best Convey My Certification? 
 
Many mediators include their certification status on a business or 
social web site, a business card or other means of advertising.  DRS 
is sometimes asked what language a mediator should choose to  
reflect his or her credentialing.  The Virginia statute says mediators 
are "certified pursuant to guidelines promulgated by the Judicial 
Council of Virginia." Technically, that is the correct descriptor; how-
ever, so many words are not always practical.  A suggested 
descriptor is "Virginia Certified Mediator." 
 
March is Mediation Month 
 
The Governor has once again been petitioned to proclaim March as 
Mediation Month in Virginia.  This is a great opportunity to plan 
events in March to promote mediation as an excellent means to  
resolve disputes, both within the Judicial System and in private 
matters.  DRS is planning its Fourth Annual ADR Brown Bag Lunch 
Series here at OES to further acquaint its colleagues of the many 
ways mediation is being effectively used.  Speakers for the three 
events in the series are: Supreme Court Justices William Mims and 
Cleo Powell; Karen Salter, J.D., Mediator; and Amanda Monaco,  
Office of Employment Dispute Resolution.  Let us know of ways 
you are planning to bring mediation to the forefront in March. 
 
An Easy-to-Download and Easy-to-Print Resolutions Version  
 
Resolutions newsletters are posted to the website in a PDF format 
with graphics and page backgrounds.  You may request that an easy
-to-print, no-frills newsletter version be emailed to you by contact-
ing Melanie Rinehults at mrinehults@courts.state.va.us.  
  
Training and Conference Calendars 
 
For information on certified training or conferences, check out our 
Mediation Conference Schedule or the ADR Training Calendar.  
Continuing Mediation Education (CME) classes appropriate for 
recertification are listed under Specialized Training on the ADR 
Training Calendar.  You may want to bookmark the above links for 
easy reference.  
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Virginia Association of   
Community Conflict Resolution  

 
Apple Valley Mediation Network 

242 North Main Street, Suite 202 
Woodstock, Virginia  22664 

540-459-8799 
Edward F. Wilkins, Executive Director 

avcr@shentel.net  
 

Better Agreements, Inc. 
305 Washington Street, SW 

Blacksburg, VA 24060 
866-832-5093 

T’aiya Shiner, Executive Director  
info@betteragreements.org  

 
CMG Foundation 

9100 Arboretum Parkway, Suite 190 
Richmond, VA  23236 

804-254-2664 
Morna Ellis, Executive Director 

mellis@cmg-foundation.org 
 

Conflict Resolution Center 
4504 Starkey Road, Suite 120 

Roanoke, VA  24018 
540-342-2063 

Eddy Smart, Executive Director 
director@conflictresolutioncenter.us  

 
Fairfield Center 

165 S. Main Street, Suite A 
Harrisonburg, VA  22801 

540-434-0059 
Timothy Ruebke, Executive Director 

tim@fairfieldcenter.org  
 

Mediation Center of Charlottesville 
P.O. Box 133 

 Charlottesville, VA  22902 
434-977-2926 

Leigh Trippe, Executive Director 
mcc@mediationcville.org  

 
Northern Virginia Mediation Service 

4041 University Drive,  Suite 101 
Fairfax, VA  22030 

703-865-7272 
Megan Johnston, Executive Director 

info@nvms.us  
 

Peaceful Alternatives  
Community Mediation Services 

P.O. Box 1169 
Amherst, VA  244521 

434-929-8227 
Carolyn Fitzpatrick, Executive Director 

info@peaceful-alternatives.com  
 

Piedmont Dispute Resolution Center 
P. O. Box 809 

Warrenton, VA  20188 
540-347-6650 

Lawrie Parker, Executive Director 
pdrc@verizon.net  

mailto:mrinehults@courts.state.va.us�
http://www.courts.state.va.us/courtadmin/aoc/djs/programs/drs/mediation/certification_process/mediation_conferences.pdf�
http://www.courts.state.va.us/courtadmin/aoc/djs/programs/drs/mediation/resources/resolutions/adr_training_calendar_current.pdf�
http://www.vaccr.org/�
http://www.vaccr.org/�
http://www.vaccr.org/�
http://www.vaccr.org/�
http://www.avmn.org/�
mailto:avcr@shentel.net�
http://www.betteragreements.org/�
mailto:info@betteragreements.org�
http://www.cmg-foundation.org/�
mailto:mellis@cmg-foundation.org#�
http://www.conflictresolutioncenter.us/�
mailto:director@conflictresolutioncenter.us�
http://www.fairfieldcenter.org/�
mailto:tim@fairfieldcenter.org�
http://www.mediationcville.org/�
mailto:mcc@mediationcville.org�
http://www.nvms.us/�
mailto:info@nvms.us�
http://www.peaceful-alternatives.com/�
http://www.peaceful-alternatives.com/�
http://www.peaceful-alternatives.com/�
http://www.peaceful-alternatives.com/�
mailto:info@peaceful-alternatives.com�
http://piedmontdisputeresolution.org/�
mailto:pdrc@verizon.net�

	In the News: Fatal Shooting Following a Mediation in Phoenix
	Twenty-Years of Data from Virginia Court-Connected ADR
	Educating the Public about Mediation: Patch and Facebook
	When Domestic Violence Follows Religion into the Room
	Real Estate Issues in Divorce Cases
	How Late is Too Late?
	Skype Mediation
	VMN Spring Conference
	ADR Resource Corner
	Keeping You Informed:  DRS Update
	Virginia Association of Community Conflict Resolution


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


